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Meta Careers, “What Remote and Flexible Work will Look Like at Facebook,” Meta Careers,
10/6/2021, accessed on 11/10/2021, at: https://bit.ly/3gXwRsS
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Tsedal Neeley, Remote Work Revolution: Succeeding from Anywhere (New York: Harper Business,
2021).
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* Organisation for Economic Co-operation and Development, “The Future of Work,” accessed on
14/6/2021, at: https://bit.ly/3rOCXZ

* International Labour Organization, “The Future of Work,” accessed on 14/6/2021, at:
https://bit.ly/3nVPkEB

> World Economic Forum, “Preparing for the Future of Work,” accessed on 14/6/2021, at:
https://bit.ly/3gVYuTm

® “Future of Work,” Delloitte, accessed on 14/6/2021, at: https://bit.ly/3gWKZTg

" “Future of Work,” McKinsey & Company, accessed on 14/6/2021, at: https://mck.co/3KFCh3G

® Karen Harris, Austin Kimson & Andrew Schwedel, Labor 2030: The Collision of Demographics,
Automation and Inequality, Report, Bain & Company, 7/2/2018, accessed on 14/6/2021, at:
https://bit.ly/3H4f5tK

° Boston Consulting Group (BCG), “The Future of Work,” accessed on 14/6/2021, at:
https://on.bcg.com/3nRe80n

' Cf. Michel Servoz, The Future of Work? Work of the Future! On How Artificial Intelligence, Robotics
and Automation are Transforming Jobs and the Economy in Europe (Bruxelles: European
Commission, 2019); International Register of Certificated Auditors, The Future of Work: A CQ/
Quality Futures Report (London: Chartered Quality Institute, 2020); Manpreet Randhawa, “Five
Dimensions Shaping the Future of Work,” myHRfuture Academy, 18/6/2019, accessed on
21/12/2021, at: https://bit.ly/3fXf8Ma
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Jon-Arild Johannessen, The Workplace of the Future: The Fourth Industrial Revolution, the Precariat
and the Death of Hierarchies (London/ New York: Routledge, 2019).

"2 Cf. Ronald Ashri, The Al-Powered Workplace: How Artificial Intelligence, Data, and Messaging
Platforms are Defining the Future of Work (New York: Apress, 2020); Eva Paus (ed.), Confronting
Dystopia the New Technological Revolution and the Future of Work (Ithaca, NY: Cornell University
Press, 2018); Darrell M. West, The Future of Work Robots, Al, and Automation (Washington, DC:
Brookings Institution Press, 2018).

" Cf. Hans Schaffers, Matti Vartiainen & Jacques Bus (eds.), Djgital Innovation and the Future of Work
(Gistrup, Denmark: River Publishers, 2020).

" Cf. Arvind K. Birdie (ed.), The Future of Organizations: Workplace Issues and Practices(Oakville, ON:
Apple Academic Press, 2019).

" Cf. Catalina Dumitru, Building Virtual Teams: Trust, Culture, and Remote Working (New York:
Routledge, 2022).
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' Cf. Peter Matthews & Steven Greenspan, Automation and Collaborative Robotics: A Guide to the
Future of Work (New York: Apress, 2020); Malcolm Frank, Paul Roehrig & Ben Pring, What to do
when Machines do Everything: How to get a Head in a World of Al, Algorithms, Bots, and Bigdata
(Hoboken, NJ: John Wiley & Sons, 2017).

" Cf. Heather E. Mcgowan & Chris Shipley, Let Go, Learn Fast, and Thrive in the Future of Work: The
Adaptation Advantage (Hoboken, NJ: John Wiley & Sons, 2020); Hee Soo Yin & Renee Tan (eds.),
Future of Work: Future of Learning, Adult Learning Symposium 2016 (Singapore: Institute for Adult
Learning, 2017).

'® Cf. Nahia Orduiia, Your Digital Reinvention: A Practical Guide for Discovering New Job
Opportunities and Finding your Place in the Future of Work (Seattle, WA: Amazon Digital Services,
2020); Richard Susskind & Daniel Susskind, The Future of The Professions: How Technology will
transform the Work of Human Experts (Oxford, UK: Oxford University Press, 2015).

[6]



Jasllg A<} gc Ja=ll Jadiw @l @&sjida Jac dblwa al «argica abhlwall
Sgrall

abgala ggsiw Lyl il glé lasilbg wibgill Glwluwy @leiy laag
wclainVl Jolgill alsud Mo awail (Ul go ala arill alalailll Jolgii Jaa
ailall juull @asi Jag Saailaiilg gaudpall ge dall L) Janao dull Glaiag
Jolgill Julaiy Jasll byl aauwig apily fisT lail jlicl wle (giagall &idi pe
ge wlgll ahlall <] arasi g Jag fwilbgll grasdiall (nbholll ye
Jag ‘cwnd §mivall daildll (na gradpall (unadll 1811 Jd (gaaoll (Gipb
dalnal Jal olaial @asill Ablhsg ailall juwll @ibgill glggua wilgy
§(Soft Skills) airlll @ailjlaag guaiipall aunaiy st alaial

wlc ajgpall Jusiwall (na Jasll Glgull aiguidl alp<ill ada guseiin
Jad .daaa Al sauiin aqill dclaiaVll daahilllg «Gljlllg jgalll aalhil
aiail g<ai VM guall aagaaall aljlaall (nga Jlaell araiaall jgatll alaji gf gSay
aaii Jag Saligigyll @ailjlaa Jlainl gy guall @allbi) dijlaa @ailjlaa
V. Juiwall (na AljoYI fli Jag Selwillg Jopl gy wlaill ga aja gai jgalll
Wisg Sayygall AljbYl éuig aljig drcguulll Jasll @Ul gaulsi e lapw
Auaclaill aldleall Jia «nclaisVl @call dabil wnle Gljiill ada gus<iiw
Saplall annll aleyll Lljog

wa aljiiw asjlitallg Jasll (na Gleilll aiwi a3y g asil ga [uaig
gl «cbwillg Jyl gu jgalll (na dauwall aliglaill ] AL clgw °J1biwall

' Cf. Thomas Diefenbach, The Democratic Organisation: Democracy and the Future of Work (New
York: Taylor & Francis, 2020); Ralph Fevre, /ndividualism and Inequality: The Future of Work and
Politics (Cheltenham, UK/ Northampton, MA: Edward Elgar, 2016).
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